
Whistleblower Protection Act 

Definition of Whistleblowing 

5 U.S.C. 2302(b) 

(b)  Any employee who has authority to take, direct others to take, recommend, or 

approve any personnel action, shall not, with respect to such authority— 

…. 

(8)  take or fail to take, or threaten to take or fail to take, a personnel action with 

respect to any employee or applicant for employment because of-- 

 (A)  any disclosure of information by an employee or applicant 

which the employee or applicant reasonably believes evidences-- 

 (i)  any violation of any law, rule, or regulation, or 

 (ii)  gross mismanagement, a gross waste of funds, an abuse 

of authority, or a substantial and specific danger to public 

health or safety, 

      if such disclosure is not specifically prohibited by law 

and if such information is not specifically required by 

Executive order to be kept secret in the interest of national 

defense or the conduct of foreign affairs; or 

 (B)  any disclosure to the Special Counsel, or to the Inspector 

General of an agency or another employee designated by the head 

of the agency to receive such disclosures, of information which the 

employee or applicant reasonably believes evidences-- 

 (i)  any violation (other than a violation of this section) of 

any law, rule, or regulation, or 

 (ii)  gross mismanagement, a gross waste of funds, an abuse 

of authority, or a substantial and specific danger to public 

health or safety; 

 

 


