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This 2023 Federal Employee Viewpoint Survey (FEVS) Report provides summary results for the core survey, telework, and 
demographic items for your subagency, including comparisons to your department or agency. Also presented in this report 
are FEVS index results. An index is a collection of items that statistically cluster together and can be combined into a single 
score for interpretation and/or analysis. Indices speak to an aspect of employee perspectives and experiences and are 
indicators of effectiveness. Established FEVS indices displayed in this report include the Employee Engagement Index (EEI),
Global Satisfaction Index (GSI), Performance Confidence Index (PCI), and Diversity, Equity, Inclusion, and Accessibility 
(DEIA).
 
The Employee Experience Index (EXI) is new and measures the extent to which employees are engaged by their work and 
their organization. While the established Employee Engagement Index is a measure of the conditions for engagement (e.g.,
whether a workplace has the right environment to foster engaged employees) the new EXI assesses whether employees 
actually experience the state of engagement. It gives agencies another tool for assessing whether actions to improve 
engagement have had the intended effect.

Response Summary

Organizations
Surveys 

Completed
Response 

Rate

verall.  Governmentwide 625, 68 38.9%

Age cy De artment of the Inte ior 35,94 63.6

Level 1. National Par  S rvice 9,4 5 6.5%

 

Top 10 Po iti e & Neg t ve Items and eading & T ailing You  Compari on Grou

Thes  sect ons provide hi h l vel nformatio  o  how y ur s bagenc  is doing.
 

Main Re ort Res lts

The r sults inclu e r spon e perc ntag s for ea h urvey ite  followed by inde  an  sub-index cor s. he defini ions for the 
Positive  Neutral  and Negati e re po se ercentage  var  in th  fo lowin  ways a ross the three rima y esp nse sca es used i  

e survey

 Posi ive     St on ly Agr e  a d  A re  or Alwa s nd M st o  th  tim  o  Ver  Good and ood or Very S tisfied    
Satisfi d

 Neu ral      Nei he  Agree no  D sagr e  r Somet mes  or Fa r  o  Neither Sat sfied nor satisfie

 Ne ative:    Disagre  a d Stro gly Disag ee  or R rel  and Neve  o  Poor and Ve y P r or Dissatisfied  and  Ver  
Dissati fie

Positive  Neutral, a d N gativ  p rce tages are ba ed on the to al umbe  of re ponse  (N) hat are in hes  three ca eg rie . Th  
numbe  o  Do N t now ( NK), N  Basi  to udge (N J), Th re ha e ee  no ecent h re  in my w rk nit, I do not have a y 
acc ssibility n ed ,  wher  applicable  is l s ed s p rately.
 

N te:  "— d " in ic tes that he e w re no res onses to he item  an  th refore results are not shown.
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Top 10 Positive & Negative Items

The figures below highlight the top 10 positive and negative results from the survey to help you quickly identify the most positive 
and most negative aspects of the organizational environment (items 1-90, excluding item 16). Use this snapshot as a quick 
reference or overview of your OPM FEVS results.

Highest Percent Positive

93.4% It is important to me that my work contribute 
to the common good. (Q90)

86.1% Employees in my work unit meet the needs 
of our customers. (Q20)

85.5% My supervisor treats me with respect. (Q51)

85.1% My supervisor supports my need to balance 
work and other life issues. (Q49)

84.9% Employees in my work unit contribute 
positively to my agency's performance.
(Q21)

84.8% My supervisor holds me accountable for 
achieving results. (Q53)

83.1% I identify with the mission of my 
organization. (Q89)

83.0% I know how my work relates to the agency's 
goals. (Q7)

82.5% My supervisor listens to what I have to say.
(Q50)

82.3% Employees in my work unit produce 
high-quality work. (Q22)

Highest Percent Negative

36.6% Considering everything, how satisfied are 
you with your pay? (Q71)

36.2% My workload is reasonable. (Q5)

34.9% Management involves employees in 
decisions that affect their work. (Q66)

33.1% In my organization, senior leaders generate 
high levels of motivation and commitment 
in the workforce. (Q57)

32.8% I believe the results of this survey will be 
used to make my agency a better place to 
work. (Q47)

30.5% The approval process in my organization 
allows timely delivery of my work. (Q41)

30.3% In my work unit, differences in performance 
are recognized in a meaningful way. (Q17)

28.5% Management makes effective changes to 
address challenges facing our organization.
(Q65)

27.8% In my organization, arbitrary action,
personal favoritism and/or political coercion 
are not tolerated. (Q45)

26.8% Managers promote communication among 
different work units (for example, about 
projects, goals, needed resources). (Q60)
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Leading Your Comparison Group

The figure below allows you to see where your subagency results are higher than your comparison group (Department of the 
Interior) average (items 1-90, excluding item 16). Only survey items with differences of 3 percentage points or more from your 
comparison group average are displayed. If your subagency has more than 10 items that are higher than the average, only the 10 
items with the greatest differences are shown. Percentages that are less than 8 are not displayed in the bar. A missing bar 
indicates 0% Positive Response for the item

 
 
 
 
 
 
 
 
 
 

There are no items in this category
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Trailing Your Comparison Group

The figure below allows you to see where your subagency results are lower than your comparison group (Department of the 
Interior) average (items 1-90, excluding item 16). Only survey items with differences of 3 percentage points or more from your 
comparison group average are displayed. If your subagency has more than 10 items that are lower than the average, only the 10 
items with the greatest differences are shown. Percentages that are less than 8 are not displayed in the bar. A missing bar 
indicates 0% Positive Response for the item

Survey Ite

Na ion l 
Park 
Service

De artm nt 
of t  
nter iffe e

Con ring ryth  how isfi  re y  ith  pay?(Q. 71 ) 45.1% 54% -8.9

I believe the results of this survey will be used to make my agency a better p ace to work (Q. 47 41.5% 49.3% -7 8

Senior lea ers de onstrate upport for Work-Li e programs.(Q. 63 ) 55.5% 6 .2% -7.7

My workload is easonable.(Q  5  ) 47.2% 4.8% -7 6

Considering veryt ing, how atisfie  are you with you  organizat on?(Q. 72 ) 56.5% 4. % -7.6

 recom end my or an zation as a oo  lace to wor .(Q. 46 ) 3.3% 70.6% -7.3

anagement encour ges innovat on. Q. 64 ) 49.3 56.2% -6.

Ma agement mak s effective c anges to ddress chal enges f cing our or anizati n.(Q. 65 ) 4 .4% 51 3% -6.9

My rg niza io 's m na ement r ctices romote ive sity (e g.  out each, rec uit ent, prom tion opportunities).( . 73 ) 59.2% 6% - .8

My organizati n eff ctively dapts to changing government priorities.(Q. 42 ) 54.5% 61.1% -6.6

Department of the Interior

National Park Service

-8.9-8.9

-7.8-7.8

-7.7-7.7

-7.6-7.6

-7.6-7.6

-7.3-7.3

-6.9-6.9

-6.9-6.9

-6.8-6.8

-6.6-6.6

54.0

45.1

49.3

41.5

63.2

55.5

54.8

47.2

64.1

56.5

70.6

63.3

56.2

49.3

51.3

44.4

66.0

59.2

61.1

54.5

changing government priorities. (Q42)

My organization effectively adapts to

promote diversity. (Q73)

My organization's management practices

organization. (Q65)

address challenges facing our

Management makes effective changes to

(Q64)

Management encourages innovation.

place to work. (Q46)

I recommend my organization as a good

are you with your organization? (Q72)

Considering everything, how satisfied

My workload is reasonable. (Q5)

Work-Life programs. (Q63)

Senior leaders demonstrate support for

place to work. (Q47)

will be used to make my agency a better

I believe the results of this survey

are you with your pay? (Q71)

Considering everything, how satisfied

Survey Item % Positive Response Difference



2023 OPM Federal Employee Viewpoint Survey Page 62023 OPM Federal Employee Viewpoint Survey Page 6

My Work Experience

 
1. I am given a real opportunity to improve my skills in my organization.

Organizations N Positive Neutral Negative

verall.  Governmentwide 621,922 70.3% 14 3% 15.3%

Age cy De artment of the Interior 35,768 5.4% 12.9 11.7

Level 1. National Park Serv ce , 80 72 3% 13.7% 14. %

 
. I ee  enc ura ed o come up w th new a d better ways of doing things.

Organizations N ositive Neutral Negative

Overall.  Gover mentwide 61 ,0 8 65 5% 15.6% 18.9%

Agency. Departmen  of the nter or 35,432 71.5% 14.5% 14.0%

Leve  1  N tion l Par  S r ice 9,26 69 1% 14.5% 1 .4%

 
3. My work gives me a feeling of personal accomp ishment.

Organizations N Positive Neutra Negative

Ov ra l.  overnmentwide 616,102 73.0% 14. % 12.9%

Ag ncy. Department of the Interior 3 ,4 6 7.0% 3.1% .8

Level 1. Na io al Par  Service 9,291 75.9% 13.0% 11.1%

 
4. I know wh t is expected of me on the job.

Org nizations N os tiv Neutral Negative

Overall.  Gove nmentwid 615, 29 81.7% 9.8% 8.5%

Agency. Depa tm nt of the I te ior 35,441 81.0% 10.6% 8.3%

Level 1. National Park Se vice 9,281 77.9% 11.6% 10.5%

 
5. My workl ad is reas na le.

rganizations N Positive Neutral N gative

Ov rall  Governmentwide 620,833 62.3% 4. % 2 .1%

Agen y. epar ment of the Interior 35,692 54.8% 16.0% 29.2%

Level 1. National ark Service 9,328 47.2% 16.5% 36.2%

 
6. M  talents a e sed well in the workplace.

Organiz tions N Po itiv Neutral Negative

Overall.  Governmentwide 614,430 64.1% 16.2% 19.7%

Agency. Department of the Interior 35,395 67.7% 15.8% 16.5%

Level 1. National Park Service 9,271 64.4% 15.7% 19.8%
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My Work Experience (continued)

 
7. I know how my work relates to the agency's goals.

Organizations N Positive Neutral Negative

verall.  Governmentwide 620,335 84.9% .0% 6.2%

Age cy De artment of the Interior 35,7 2 85.2% 9. % 5.4

Level 1. National Park Se vi e ,36 83.0% 9.8 7 2%

 
8. I c n disclos  a sus ecte  viol ti n of any l w, rule  or eg lation without fear of reprisal.

Organizations N Pos tiv Neutral Negative
DNK 
(N)

Overall.  Governmentw de 596,805 7 .3 14. % 15.3% 25,588

Agency. Department of he Inter or 34 512 71.0% 13.9% 15.1% 1,252

Level 1  N t onal Park S rvice 9,113 6 .4 14 6% 8.0 260

 
9. I have enough information to do my ob well.

Organizations N Positive Neutra Negative

Ov ra l.  overnmentwide 623,096 73.3% 13.8 12.8%

Age cy. epartment of the Interior 35 826 3 7% 14.8% 1.5

Level 1. N tion l ar  S rvi e 9,395 69.6% 15.8% 14.6%

 
10. I receive the tr ining I need to do my job well.

Organ zations N Po it ve N utral Negative

Overall.  Governm ntwide 61 ,957 5.9% 17.4% 16.7%

Agency. Depar men  f he I terior 35,54 67. % 18 4% 14.3%

ev l 1. N tional Park Service 9,318 62.3% 20.0% 17.7%

 
11. I am held accountable for the qualit  of work I pr duc .

Organizations N Positive Neut al Negati e

Ove all.  Governmentwide 619,470 6.3 8 8% 4. %

gency Dep rt ent of t e In erior 5, 47 85.4% 9.7% 4.9%

Level 1. National Park Ser ice 9,340 81.4% 11.8% 6.8%

 
12. I have a lear idea f ow ell I am doing my job.

Organi ations N P siti e Neutral Negative

Overall.  Governmentwide 619,597 76.3% 13.5% 10.1%

Agency. Department of the Interior 35,610 76.8% 14.3% 8.9%

Level 1. National Park Service 9,321 72.9% 15.8% 11.3%



2023 OPM Federal Employee Viewpoint Survey Page 82023 OPM Federal Employee Viewpoint Survey Page 8

My Work Experience (continued)

 
13. I have the autonomy to decide how I do my job.

Organizations N Positive Neutral Negative

verall.  Governmentwide 622,579 71.5% 14 8% 13.7%

Age cy De artment of the Interior 35,79 77.0% 13. % 9.9

Level 1. National Park Serv ce 9 3 9 75 0% 13 3% 11.7%

 
1 . I c n ake ecision  about y work wit out getting permission first.

Organizations N ositive Neutral Negative

Overall.  Gover mentwide 62 ,2 9 64 2% 18.6% 17.2%

Agency. Departmen  of the nter or 35,820 68.2% 17.9% 13.9%

Leve  1. Nati nal ark Ser ice 9,3 5 6.6% 7.5% 5.9%

 
 
My or  Un t

 
1 . T e people I work with cooperate to get the ob done.

Organizations N Positive Neut al Negative

ve all  Governmentwide 624,053 82.1% .6% 8.3%

A ency Department of the Interi r 35 88 82 9% 9. % 7.4

Leve  1. Nation l Park Service 9,402 81.8% 9.7% .5

 
16. In m  wo k unit oor erformers su lly:

rgan zat ons N

Rema n 
n Work 

Unit And 
Imp ove 
ver T me

Remai  
I  Work 
Unit And 
C ntin e 

To 
nder- 

erfo m

Leave 
Wor  U it- 

emoved 
or 

rans erred

Leave 
Work 
Unit- 
Quit

No Poor 
Performers In 

Wo k Unit
Do N t 

now

verall.  Governmentwide 624,005 17.7% 41.2% 10. % 6.4% 19. % 20. %

Agency. Department of the Interior 35,867 15.7 37.2% 8.4 6.5% 4.4 20 0%

Le el 1  Nat onal Pa k Service 9, 01 15. % 43.3% .1% 7 2% 23 7% 1 .1%

Note: Percent  wi l dd to m re th n 100% beca se respondents cou d choose m re t an one res onse option.

 
17. In my work unit, difference  in performance are recognized in a meaningful way.

Organi at ons Positive Neutral Negative
DNK 
(N)

Over ll.  Gove nmen wide 556,535 45.0% 26.3% 28.7% 67,602

Agency. Department of the Interior 31,553 45.0% 29.1% 25.9% 4,327

Level 1. National Park Service 8,499 40.9% 28.8% 30.3% 909
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My Work Unit (continued)

 
18. Employees in my work unit share job knowledge.

Organizations N Positive Neutral Negative
DNK 
(N)

verall.  Governmentwide 620,540 81.0% 10.3% 8 7% 3,964

Age cy De artment of the Interior 35,693 81 6% 10.6% 7 9% 20

Level 1. National Park Servi e 9, 67 1.7% 0.3% .0% 0

 
1 . My work un t has the job releva t knowled e nd skills ecessary to ac omplish organizational goals.

Organizations N Pos tiv Neutral Negative
DNK 
(N)

Overall.  Governmen wide 617,70 79 9% 1 .8% 8.2% 6,895

Agency. Department f the In erio 35,546 81.4% 11.3% 7.3% 352

Level 1. ational P rk Se vice ,341 8.9% 1.9 9.2% 7

 
2 . E ployees in my work unit meet the needs of our cust mer .

Organizations N Positive Neutral Negative
NBJ 
(N)

Overall  G ver mentwide 593,581 87.3% 10.6% 2.1% 28,1 1

Agency. Depa tment of the Interior 34,357 87 4% 1 .5% 2.0% 1, 93

ev l 1. Nati nal Park S rvice 9,092 6. % 1 .6% 2.3% 2 9

 
21. Employees in my work unit contribute positivel  to my agency's performance.

Organizations N Pos tive Neutra Ne ati e
NBJ 
(N)

Overall.  Governmentwide 97,429 85 3% 11 6% 3.1% 18,182

Agency. Departmen  of the Inter or 4, 78 86 8% 10 7% 2.5% 7 6

Level 1. Na ional Park Service 9,150 84.9% 11.9% 3.2% 131

 
22. mpl yees in my work unit produce high-quality work.

Organ za ion N Positive Neutral Negative
NBJ 
(N)

verall.  over mentwide 601,540 83.0% 13.7% 3.4 19, 39

Agency. De ar ment of t e Int ri r 35,031 8 .0% 12.2% 2.8% 686

Level 1. National Park Service 9,266 8 .3% 4.3% 3.3% 99

 
23. Employees in my work unit dapt to ch ng ng riorities.

Organizations N Positiv Neutral N gati e
NBJ 
(N)

Overall.  Governmentwide 600,338 79.7% 15.0% 5.2% 18,769

Agency. Department of the Interior 34,833 80.3% 14.8% 4.9% 805

Level 1. National Park Service 9,207 77.7% 16.2% 6.1% 143
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My Work Unit (continued)

 
24. New hires in my work unit (i.e. hired in the past year) have the right skills to do their jobs.

Organizations N Positive Neutral Negative

No Recent 
Hires 

(N)

verall.  Governmentwide 542,221 59.8% 24.0% 16. % 79,285

Age cy De artment of the Interior 30,870 65.8% 2.0% 12.2 4,82

Level 1. National Park Service 8, 60 6 . % 20 9% 13.9% 1, 04

 
25. I an in luen e decisions in my work unit.

Organizations N ositive Neutral Negative

Overall.  Gover mentwide 62 ,6 1 69 2% 17.8% 13.0%

Agency. Departme t of the Inte ior 35,741 75.1% 15.0% 9.9%

Leve  1. N tion l Pa k ervi e 9,368 5.6% 1 .3% 11.1%

 
26. I know what my work unit's g als are.

Organizations N Positive Neut al Negative

ve all  Governmentwide 620,846 84.0% 9 5% 6.4%

Ag ncy. Department of the Interior 5,7 4 8 .3% 1 .9% 6 8%

Level 1. Nation l ark Ser ice ,369 7 .7% 11. % 9.4%

 
2 . My w rk un t comm ts resources to develop new ideas (e.g., budget, taf , time, expert support).

Organizations N Posi ive Neutral eg tiv
DNK 
(N)

Overall.  Governmentwide 59 ,426 55.8 22.6 21.6% 26,295

Agency. Department f t e nter or 34 886 61.3% 21.0 17.7% 85

Level 1. Na io al ark Service 9,214 59.0% 20.1% 20.9% 155

 
28. My wor  un t successfully manages disruptions to our ork.

Organi at ons Positive Neutral Negative
DNK 
(N)

Ov rall.  Go ernm ntwide 601,306 68.5% 18.0% 13.5% 19 648

gency. De ar me t of the nterior 34,85 69.6 18. % 12 0% 89

Le el 1. N tio al P rk Servi e 9,206 67.6% 18.2% 14.2% 167

 
29. Employees in my ork unit consistently look for new ways to imp ove how th y o t eir work.

Organizations N Positive N utral Neg tive
NK 

(N)

Overall.  Governmentwide 597,021 66.1% 20.4% 13.4% 19,779

Agency. Department of the Interior 34,755 70.8% 18.8% 10.4% 823

Level 1. National Park Service 9,170 67.9% 19.7% 12.4% 158
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My Work Unit (continued)

 
30. Employees in my work unit incorporate new ideas into their work.

Organizations N Positive Neutral Negative
DNK 
(N)

verall.  Governmentwide 590,802 66.8% 20.2% 12. % 19,873

Age cy De artment of the Interior 34,429 72 4% 17.7% 9 9% 77

Level 1. National Park Service ,05 70.7% 17.4 11 9% 46

 
3 . Em loyees i  my wo k ni  approach change as an opportunity.

Organizations N Pos tiv Neutral Negative
DNK 
(N)

Overall.  Governmentw de 588,588 5 .3 25. % 17.1% 21,406

Agency. Department o  the Int rior 4,295 59.7% 25.7% 14.6% 924

Level 1  Na ional Par  S rv ce 9, 36 56 5% 26.1% 1 .4% 177

 
3 . Emp o ees in my work unit consider customer needs a top pri rit .

Organizations N Positive Neutral Negative
DNK 
(N)

Overall  G ver mentwide 591,319 77.2% 14.9% 7.9% 19,8 1

Agency. Depa tment of the Interior 34,151 75 9% 1 .7% 7.4% 1, 83

ev l 1. Nati nal Park Ser ice 8 967 2.8% 7. % 9.4% 23

 
33. Emp oyees in my work unit consistently look for ways to mprove customer service.

Organizations N Posi ive Neutral eg tiv
DNK 
(N)

Overall.  Governmentwide 588 105 65.9% 2.9% 1.2% 26,426

Agency. Department o  th  Interior 3, 15 6.0% 4.4% .6% 1,49

Le el 1  N tional ar  Ser ice ,971 63.8 24.5% 11.6% 299

 
34. Employees in my work unit support my ne d t  balance my work and personal responsibil ties.

Organ za ion N Positive Neutral Negative
DNK 
(N)

verall.  over mentwide 606,904 72.6% 15.2% 12.2 ,3 8

Agency. Dep rtm nt of the Int rior 35,232 7.1 13.5% 9.4% 14

Le el 1. N tional P rk ervice 9,253 72.8% 14.2% 13.0% 60

 
 
My Organization

 
35. Emp oyees are recognized for providing high qu lity produ ts and services.

Organizations N Positive N utral Neg tive
NK 

(N)

Overall.  Governmentwide 598,445 60.8% 17.8% 21.3% 15,522

Agency. Department of the Interior 34,604 62.5% 19.0% 18.5% 894

Level 1. National Park Service 9,080 57.5% 19.6% 22.9% 203
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My Organization (continued)

 
36. Employees are protected from health and safety hazards on the job.

Organizations N Positive Neutral Negative
DNK 
(N)

verall.  Governmentwide 596,563 78.1% 11.7% 10. % 17,579

Age cy De artment of the Interior 34,609 80 5% 11.5% 8 0% 89

Level 1. National Park Service ,09 75 6% 13.3% 11.1% 87

 
37. My org ni ation is succ ssf l at accomplishing its mission.

Organizations N Pos tiv Neutral Negative
DNK 
(N)

Overall.  Government ide 602,603 8. % 13 3% 7.8% 11,480

Agency. Department f the In erio 34,845 76.0% 15.1% 8.8% 633

Level 1  Na i nal a k Se vice 9,163 70.0 17 2% 2.8% 114

 
38. I ave a good understanding of my organization's pr orities.

Organizations N Positive Neutr l Negative

O er ll.  Governmentwide 614,287 78.4% 12. % 9.3%

Age cy. epartment of the Interior 35 507 5. % 14.5% 10.1%

L vel 1. Nationa  Par  Service ,283 0.6% 15 9% 13.5

 
39. My orga iz tion sha es r sul s (for xample, own halls  email  distribution of reports) from the Federal Empl yee Viewpoint Survey 

(FEVS).

Organizations N Posi ive Neutral eg tiv
DNK 
(N)

Overall.  Governmentwide 570, 55 70.3% 1 .4% 1 .3% 38,659

Agency. Department of the Interior 32, 53 4.0% 16 0% 10.0 2, 67

evel 1. National Park Service 8,510 70.5% 17.1% 12.4% 722

 
0. nformation is openly shared in my organiz tion.

Organ za ion N Positive Neutral Negative
DNK 
(N)

O erall.  G vern entwide 586,730 56.4% 20.6% 23.0% ,29

Age cy. Depa tment o  t e nterior 33,95 57.8% 2 .4% 20. % 434

Leve  1  N tional Park Service 8,893 52.7% 21.6% 25.7% 90

 
41. The approval process in my organization allows timely del ve y o  my work.

Organizations N Positive N utral Neg tive
NK 

(N)

Overall.  Governmentwide 589,178 55.0% 22.4% 22.7% 13,148

Agency. Department of the Interior 34,170 49.6% 23.9% 26.5% 748

Level 1. National Park Service 8,863 44.7% 24.8% 30.5% 239
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My Organization (continued)

 
42. My organization effectively adapts to changing government priorities.

Organizations N Positive Neutral Negative
DNK 
(N)

verall.  Governmentwide 582,993 65.6% 21.2% 13. % 17,951

Age cy De artment of the Interior 33,579 61.1% 5.7% 13.2 1,25

Level 1. National Park Service ,79 54 5% 28.4% 17.2% 13

 
3. My or an zat on has pr pared me for pote tial physical security threats.

Organizations N Pos tiv Neutral Negative
DNK 
(N)

Overall.  Government ide 598,313 5. % 14 8% 9.7% 10,161

Agency. Department o  the Int rior 4,443 65.8% 20.3% 13.9% 814

Level 1  Na io al Park Serv ce 9 020 59.5% 2. % 18 3% 186

 
44. My organizati n has prepared me for potential cybersecurity th eat .

Organizations N Positive Neutral Negative
DN  
(N)

Overal .  ove nmentwide 596,267 82.7% 11.7% 5.6% 6 043

Agenc . De artment of the Interior 34,539 2.3 12 9% .8% 426

Level 1  National Park Se vice 9,00 78.6% 14.9% .6% 122

 
45. In my organiza ion  ar itrary action, personal favoritism and/or politica  co rcion are not tolerated.

Organizations N Posi ive Neutral eg tiv
DNK 
(N)

Overall.  Governmentwide 576, 23 54.0% 2 .7% 2 .3% 30,701

Agency. Department of the I terior 33, 20 5.5% 21.8% 22. % 1 7 9

Lev l 1. at onal Park Service 8,815 49.8% 22.4% 27.8% 397

 
4 . I recommend my organization as a g od place t  w rk.

rganizations N Positive Neutral N gative

Ov rall  Governmentwide 610,279 67.5% 8.1 1 .4%

Agen y. epartme t f th  Inter or 35 35 70.6 17 3% 12 1%

evel 1  ationa  Park Se vice 9,239 63.3% 19.0% 17.7%

 
47. I believe the re ult  of this survey will be used to make my ag ncy a bett r lac  to work.

Organizations N Positive Neu ral Negat ve
DN  
(N)

Overall.  Governmentwide 575,284 47.7% 24.0% 28.3% 35,506

Agency. Department of the Interior 33,232 49.3% 25.2% 25.5% 2,172

Level 1. National Park Service 8,726 41.5% 25.7% 32.8% 521
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My Supervisor

 
48. Supervisors in my work unit support employee development.

Organizations N Positive Neutral Negative
DNK 
(N)

verall.  Governmentwide 595,072 78.3% 11.2% 10 5% 4,527

Age cy De artment of the Interior 34,399 81 3% 10.3% 8 3% 20

Level 1. National Park Servi e 8, 90 9.9% 10.3% 9 8% 41

 
49. My supe vi or supp rts y n ed to bala ce work and other life issues.

Organizations N ositive Neutral Negative

Overall.  Gov rnmentwide 08 065 4.0% 8.5% 7.5%

Agency. Departm nt of th  Int rior 35,247 87.4% 7.2% 5.5%

Le el . ational Pa k Servi e 9 194 8 . % 7.8 7. %

 
50. My supervisor listens to what I hav  to say.

Organizations N Positive Neut al Negative

ve all  Governmentwide 605,954 82.2% .1% 8.7%

A ency Department of the Interi r 35 13 83.7% 8.8% 7 5%

Leve  1  Nat onal Park Service 9,168 82.5% 8.7% 8.8%

 
51. My su ervisor treats me with respect.

Org nizations N os tiv Neutral Negative

Overall.  Gov rnmentwi e 608 131 86.1% 7.6% 6.3%

Agency. D par m nt o  the nte ior 35,270 8 .5 7. % 5.9%

Level 1. National Park Service 9,205 85.5% 7.6 6.9%

 
52. I have trust and confidence in my supe vi or.

rganizations N Positive Neutral N gative

Ov rall  Governmentwide 606,575 76.6% 1.8 11 7%

Agency. epart en  of the Int rio 35,190 78. % 11.2% 10.5%

Level 1. National Park Service 9,19 75.8% 11.4% 12.8%

 
53. My supervisor olds me ac ou tab e for achieving results.

Org nization N Pos tive Neutral Negative

Overall.  Governmentwide 607,207 87.4% 9.0% 3.6%

Agency. Department of the Interior 35,249 87.5% 9.1% 3.4%

Level 1. National Park Service 9,203 84.8% 10.8% 4.5%
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My Supervisor (continued)

 
54. Overall, how good a job do you feel is being done by your immediate supervisor?

Organizations N Positive Neutral Negative

verall.  Governmentwide 607,639 77.7% 1 .6% 8.7%

Age cy De artment of the Interior 35,24 78.4% 13. % 8.2

Level 1. National Park Serv ce 9 20 75.8% 14.1% 0.1%

 
55. My supe visor provid s me with c ns ructive su ges ions to improve my job performance.

Organizations N ositive Neutral Negative

Overall.  Gover mentwide 60 ,0 2 71 9% 15.9% 12.2%

Agency. Departmen  of the nter or 35,256 71.6% 17.0% 11.4%

Leve  1. Na ional Park Service 9 21 68.9 17.5% 13.7%

 
6. My su ervisor pr vid s me with performance feedback throughout the yea .

Organizations N Positive Neutral Negative
DNK 
(N)

Overall  G ver mentwide 603,028 75.9% 12.7% 11.4% 5, 21

Agency Dep rtment of the Interior 34,967 7 1% 13.9% 11. % 31

Le el 1. National P rk Ser ice 9,12 71.5% 15. % 13. % 93

 
 
L ad rship

 
57. n m  organizat on  se ior leaders generate high levels of motivation and com itment in the workforce.

Organizations N Posi ive Neutral eg tiv
DNK 
(N)

Overall.  Governmentwide 59 ,638 49.8 22.3 27.8% 13,479

Agency. Department f t e nterior 34,200 4 .7% 25. % 27.6% 9 3

Level 1  Nat onal Park Se vice 8,9 8 41 1% 25.8% 33.1% 221

 
58. My organization's senior leade s m intain high standards of honesty and integ ity.

Organi at ons Positive Neutral Negative
DNK 
(N)

Over ll.  Gove nmen wide 565,232 61.6% 20.7% 17.7% 36,1 0

Ag ncy. Dep rtment of t e I terio 32 347 0.1% 22.9% 17.0% 2,578

Level 1. National Park Service 8,44 54. % 24.9% 21.0% 645

 
59. Managers communicate t e goals of th  or anization.

Organizations N Positive eutral Ne ativ
DNK 
(N)

Overall.  Governmentwide 595,844 66.3% 17.5% 16.2% 7,677

Agency. Department of the Interior 34,620 62.8% 20.2% 17.0% 443

Level 1. National Park Service 9,055 57.9% 20.9% 21.1% 85
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Leadership (continued)

 
60. Managers promote communication among different work units (for example, about projects, goals, needed resources).

Organizations N Positive Neutral Negative
DNK 
(N)

verall.  Governmentwide 585,368 59.6% 19.8% 20. % 15,970

Age cy De artment of the Interior 34,086 57. % 21.0% 21 3% 81

Level 1. National Park Service ,93 52.6% 20. % 26 8% 17

 
1. ve all  how go d a j b do yo  fe l is be ng done y the mana er direct y above your immediate supervisor?

Organizations N Pos tiv Neutral Negative
DNK 
(N)

Overall.  Governmentw de 574,646 6 .5 19. % 15.1% 29,543

Agency. Department of he Inter or 33 256 64.8% 20.6% 14.6% 1,821

Level 1  Na i nal a k Se vice 8 65 59.8% 22 7% 1 .5 492

 
62. I have a high level of respect for my organization's senior le der .

Organizations N Positive Neutral Negative
DNK 
(N)

Overall  G ver mentwide 596,795 62.7% 19.9% 17.4% 7, 95

Agency Dep rtment of the Interior 34,526 58 8% 2 .7% 17. % 578

Lev l 1. Nation l Park erv ce 9,012 53 4% 24.3% 22.2% 142

 
63. Senior leaders demonstrate su por  for Work-Life programs.

Organizations N Posi ive Neutral eg tiv
DNK 
(N)

Overall.  Governmentwide 567, 05 61.5% 2 .2% 1 .3% 34,298

Agency. Department of the Interior 32 321 63.2% 22 9% 13.9% 2,654

Level 1. National Park Service 8,382 55.5 25. % 19.3% 726

 
64. Management encourages innova ion.

Organi at ons Positive Neutral Negative
DNK 
(N)

Over ll.  Gove nmen wide 584,295 58.3% 23.0% 18.7% 18,4 8

Ag ncy. Depar ment f the Int rior 33, 64 6.2% 26. % 17.7% 1,25

Level . N tional Park Service 8,818 49.3% 27.8% 23.0% 302

 
65. Manage ent makes effective changes to address challen es facing ur org nization.

Organizations N Positive Neu ral Negat ve
DN  
(N)

Overall.  Governmentwide 580,532 54.1% 23.4% 22.5% 21,349

Agency. Department of the Interior 33,468 51.3% 26.3% 22.5% 1,492

Level 1. National Park Service 8,790 44.4% 27.1% 28.5% 322
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Leadership (continued)

 
66. Management involves employees in decisions that affect their work.

Organizations N Positive Neutral Negative
DNK 
(N)

verall.  Governmentwide 583,280 46.4% 22.9% 30. % 19,356

Age cy De artment of the Interior 33,782 46.1% 5.6% 28.3 1,26

Level 1. National Park Service 86 40.6% 24.5% 34 9% 2 1

 
 

y Satisfa tio

 
67  How sati fied are yo  w th your i volv ment i  dec sions that affect your work?

Organizations N ositive Neutral Negative

Overall.  Gover mentwide 60 ,5 9 53 2% 23.9% 22.9%

Agency. Departmen  of the nter or 34,911 55.9% 24.1% 20.0%

Leve  1. Nat onal Park Ser ice ,096 1.7 23.5% 24.7%

 
8. ow sati fied are you wi h he inf rmati n ou rece ve from management on what's going on in your orga ization?

Organizations N Positive Neutra Negative

Ov ra l.  overnmentwide 598,620 55.0% 22.7 22.3%

Age cy. epartment of the Interior 34 772 4.7 24.2% 21.1

Lev l 1  Nat ona  Park Servi e 9, 47 50.2% 3.9 25.9%

 
6 . Ho  satisfied are you with the recognition y u receive for doing a good job?

Organ zations N Po it ve N utral Negative

Overall.  Governm ntwide 59 ,355 6.0% 21.7% 22.2%

Agency. Depar men  of the Int rior 34,838 5 .8% 2.5% 18.7%

eve  1. Nati nal ark Service 9,084 53.5% 23.5% 23.0%

 
70. Consi ering everything, how satisfied are ou with yo r ob?

rganizations N Positive Neutral N gative

Ov rall  Governmentwide 597,993 68.1% 6.2 15.7%

Agency Department of he Interi r 34 740 1.2% 5.5% 3.3%

Level 1. National Park Service 9,036 66 4% 16.4% 17.2%

 
71. Considering everyth ng, how sa is ied are you with your pay?

Organiz tions N Po itiv Neutral Negative

Overall.  Governmentwide 600,258 57.4% 17.1% 25.5%

Agency. Department of the Interior 34,887 54.0% 17.4% 28.6%

Level 1. National Park Service 9,095 45.1% 18.3% 36.6%
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My Satisfaction (continued)

 
72. Considering everything, how satisfied are you with your organization?

Organizations N Positive Neutral Negative

verall.  Governmentwide 600,439 62.3% 19 4% 18.4%

Age cy De artment of the Interior 34,912 4.1% 19.7 16.1

Level 1. National Park Serv e 9,098 56.5 20.8% 22 7%

 
 
Divers ty, Equity, Inclu ion  a d Accessibilit

 
73. My or anization s manag ment prac ices p omote div rsity (e.g., outreach, recruitment, promotion opportunities).

Organizations N Pos tiv Neutral Negative
DNK 
(N)

Overall.  Governmentw de 556,063 6 .2 19. % 11.8% 45,134

Agency. Department of he Inter or 32 593 66.0% 20.9% 13.1% 2,387

Level 1  Na io al Park Se vice 8,530 59. % 3.3% 17.5% 5 2

 
4. My sup rvisor de onstra es a commitm nt to wor force diversit  (e.g., recruitment, promotion opportunities, develop ent .

Organizations N Positive Neutral Negative
DNK 
(N)

Overall  G ver mentwide 557,713 73.3% 18.1% 8.7% 43,9 6

Agency. Depa tment of the Interior 32,642 72. % 18 7 8.5% ,360

Lev l 1. N ti nal Park Se vice 8,544 70.0 19.7% 1 .2% 570

 
75. I have similar acce s to adva ce ent op or un ties (e.g., promotion, career development, trainin ) a  others in my work unit.

Organizations N Posi ive Neutral eg tiv
DNK 
(N)

Overall.  Governmentwide 58 ,181 66.5 15.4 18.1% 17,620

Agency. Department f t e nterior 33, 62 67.7% 1 .7% 16.5% 944

Le el 1. at ona  Park Ser ic 8, 81 66 2% 15 5% 18.3 208

 
76. My uper isor provides opportunities fairly to all employees i  my work unit (e.g., promotions, work assignme ts).

Organi at ons Positive Neutral Negative
DNK 
(N)

Over ll.  Gove nmen wide 572,153 70.7% 15.3% 14.0% 26,6 2

Ag nc . epar ment f the Int rior 3, 86 72.1% 15 4% 12.4% 1,5 2

Le el . Nationa  Park ervice 8 697 70.3% 15.5% 14.2% 361

 
77. In my work unit, excellent work s s milarly recognized for all employees (e.g.  awards, a kn wle gements).

Organizations N Positive Neu ral Negat ve
DN  
(N)

Overall.  Governmentwide 567,245 62.5% 17.5% 20.1% 32,821

Agency. Department of the Interior 32,712 65.1% 18.0% 16.9% 2,207

Level 1. National Park Service 8,575 62.1% 18.2% 19.7% 516
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Diversity, Equity, Inclusion, and Accessibility (continued)

 
78. Employees in my work unit make me feel I belong.

Organizations N Positive Neutral Negative
NBJ 
(N)

verall.  Governmentwide 588,459 78.5% 14.0% 7 5% 8,428

Age cy De artment of the Interior 34,434 79 2% 13.7% 7 0% 31

Level 1. National Park Servi e 8, 90 77.9% 13 9% .2 61

 
7 . Em loye s in y or  nit care about me as a person.

Organizations N Pos tiv Neutral Negative
NBJ 
(N)

Overall.  Government ide 578,492 7. % 16 0% 7.0% 15,647

Agency. Department f the In erio 33,911 79.1% 14.9% 6.0% 686

Level . N t on l Park Serv ce 8,873 79. % 14.3% 6. % 130

 
80. I am comf rtab e exp essing op ni ns that are different from other employees in my work uni .

Organizations N Positive Neutral Negative
NBJ 
(N)

Overall  G ver mentwide 589,040 74.9% 13.1% 12.0% 7, 32

Agency Dep rtment of the Interior 34,418 7 .7% 3. % 1 .8% 3 8

Leve  1. Nati nal Park Se vic 8,985 73.3% 12.9% 13.8% 60

 
81. In my work unit, people s d fferences are respected.

Organizations N Pos tive Neutra Ne ati e
NBJ 
(N)

Overall.  Governmentwide 83,167 76 2% 14 6% 9.2% 12,653

Agency. Department of h  In er or 34,112 76 8% 4. % 8.5% 572

Leve  1. N tional Park Service 8,899 75.0% 14.9% 10.1% 130

 
82.  ca  be successful in my organization being m self.

Organ za ion N Positive Neutral Negative
NBJ 
(N)

verall.  over mentwide 589,824 75.2% 14.0% 10.8 6,3 9

gen y. Dep rtme t of the nt ri r 34,428 76.8% 3. % 9.5 30

Level 1. Nati nal Park Service 8,983 74.2% 14.2% 11.6% 66

 
83. I an easily mak  a re uest o  my organization to meet my accessibility needs.

Organ zations N Po it ve N utral Negative

No Accessibility 
Needs 

(N
NBJ 
(N)

O eral .  Governmentwide 377,881 71.6% 18.4% 10.0% 130 393 0,868

Agency. De artment o  he I t rior 20,73 75.2 17.5% .3% ,465 5 698

L v l 1. Nati na  Pa k Service ,055 72.6% 8.3 9.2% 2,493 1,53

Note: or onf denti li y purpo es, a "— c  in icates th t there are fewer than 4 responses to the question, excluding 'No Accessibility Needs' and 'No 
Basis to Judge,' and results are therefore suppressed.
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Diversity, Equity, Inclusion, and Accessibility (continued)

 
84. My organization responds to my accessibility needs in a timely manner.

Organizations N Positive Neutral Negative

No Accessibility 
Needs 

(N)
NBJ 
(N)

verall.  Governmentwide 354,146 66.2% 23.1% 10.7% 132,48 111,953

Age cy De artment of the Interior 18,989 68.8% 23.2 7.9% 8,56 7,31

Level 1. National Park Service 4,626 65.5% 2 .9% .7% 2,498 1,948

No e: For co f de t a ity purpo es,  "— c " i dicat s th t there are fe er han 4 res onses to he uestion, excl ding ' o A ces ibili y eeds' a d ' o 
Basis to udge,' an  results ar  th re ore suppress d.

 
85  M  organization meets my accessibility needs.

Organizations N Po itive Neutral N gativ

No Acc ssi ility 
Needs 

(N)
NBJ 
(N)

Overall.  Governmentwide 359, 41 69.6% 21. % 8 7% 1 5,576 103,447

Agency. Department of the nterior 1 ,430 2.2% 21.2% 6.6% 8,823 6,604

Level 1. National ark Service 4,706 68. % 22.8% 8.6 2 57 1 7 4

Note: Fo  con ident ali y pur oses   "— c " i di ate  that the e are few r t an 4 response  to th  qu sti n, ex lu ing 'No Acc ssibili y N eds' and No 
Basis to udge,' a d results re he efo e suppre sed.

 
 
Employee Experience

 
86. My job ins ires me.

Organizations N Positive Neutra Negative

Ov ra l.  overnmentwide 596,094 62.0% 20.8 17.2%

Age cy. epartment of the Interior 34 704 7.1 19.5 1 .4

Level 1. N tiona  P rk Service 9,021 65.5% 18.8% 15.7%

 
87. The work I do giv s me a sense of accomplishment.

Organ zations N Po it ve N utral Negative

Overall.  Govern entwide 5 5,30 74.6% 13.6% 11.8%

Agency. Depa tme t of t e Interi r 34,666 7 .4% 12.4% 9. %

L ve  1. National Park Service 9,010 76.8% 12.2% 11.0%

 
88.  feel a strong personal attachment t  my organi at on.

rganizations N Positive Neutral N gative

Ov rall  Governmentwide 597,272 60.7% 1.7 1 .5%

Agenc . De art ent of he In erior 34,782 65.9% 20.1% 13.9%

Level 1. National Park S rvice 9,045 68.2% 16.7% 15.1%

 
89. I ide tify with he mis ion of my organization.

Organ zations N osit ve Neutral Negative

Overall.  Governmentwide 595,989 78.1% 15.0% 6.8%

Agency. Department of the Interior 34,713 81.3% 13.9% 4.8%

Level 1. National Park Service 9,033 83.1% 11.7% 5.2%
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Employee Experience (continued)

 
90. It is important to me that my work contribute to the common good.

Organizations N Positive Neutral Negative

verall.  Governmentwide 597,599 91.7% .3% 2.0%

Age cy De artment of the Interior 34,8 1 92.9% 5. % 1.4

Level 1. National Park Se ice 9,054 9 .4% 5.0% 1.6%

 
 

ork lace F exibil tie

 
91. Ple se s lect the respo se t at BEST describes y ur current teleworking schedule.

Orga izat ons N

el w rk

Ev ry ork 
D y

3 o  4 D ys 
er Week

1 o  2 D ys 
P r W ek

Only 1 r 2 
Days Per 

Month Very Infrequently

Overall.  Governmentwide 97,994 14.3 22 7% 1 .0% 3.7% 10.3%

Agency. Department of the nterior 3 ,830 5.6% 22.7% 16.3% 5.9% 15.2%

Level 1. Nati nal Park S rvice 9 061 2.4% 11.4 12.0 6.3% 8.8%

 
91. leas  select the respons  that BES  describes your current tel wor ing schedule  ( ontinued)

O ganizations N

Do N t Telewor

Must Be hy ically 
Present ech ic l Issues

ot Approved to 
Telework

Choose Not to 
T lework

Over ll  Go ernmentwide 597,994 20.6% 1.0% 5.9% .4%

Agenc . De artment of the Interior 34,830 .1% 0.7% 2 5% 5.0%

Leve  1. National Park Service ,061 31.2 0.9% 2.8% 4.3%

 
 
Emplo ee Engagem nt Ind x

Organization Percent osit ve

Overall.  G vernmen wide 1.7%

Agenc . D par men  of the Int rior 72.3%

Level 1. Natio al Park ervice 69.1%

 
Leaders Lead Sub-I de  (Q  57, 58, 59, 1, and 6 )

Org nizations Percent Positive

Overall.  Governmentwide 61.2%

Agency. Department of the Interior 58.6%

Level 1. National Park Service 53.3%
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Employee Engagement Index (continued)

 
Supervisors Sub-Index (Q. 48, 50, 51, 52, and 54)

Organizations Percent Positive

verall.  Governmentw de 80.2%

Age cy De artment of th  Interio 81.6

Level 1. Nat onal Park Serv ce 79.9%

 
In rinsic Wo k E pe ie ce Su -In ex (Q. 2, 3, 4, 6, and 7)

Organi ations Percent Posit ve

Overall.  Go ern entwide 73.8%

A ency. De artm nt of the In rior 76 5%

Level 1. N tiona  Park ervice 74.1%

 
 
Globa  Sa isf cti n I dex

 
Global Satisfaction Ind x (Q. 46  70, 71, and 72)

Org nizations P rc nt ositive

Overal .  Govern entw de 63.8%

Agenc  Department of the Int rior 6 .0%

Level 1. National P rk Se vic 57. %

 
 

erf rma ce Confidence Index

 
Per ormance onfidence Index (Q. 20, 21, 22  a d 2 )

Organization Percent osit ve

Overall.  G ernm ntwide 83.8%

Agency. Depart ent of t e Interior 84.9%

Leve  1. Nation l ark Service 82.8%

 
 
DEIA Ind x

Org nizations Per ent Posit ve

Overall  Go er men wide 70.8%

Agency. Depart ent of t e Interior 71.8%

Leve  1. Nation l ark Service 68.9%

 
iversity Sub- ndex (Q. 73 and 74)

Organizations Percent Positive

Overall.  Governmentwide 71.3%

Agency. Department of the Interior 69.4%

Level 1. National Park Service 64.6%
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DEIA Index (continued)

 
Equity Sub-Index (Q. 75, 76, and 77)

Organizations Percent Positive

verall.  Governmentw de 66.6%

Age cy De artment of th  Interio 68.3

Level 1. Nat onal Park Service 66 2%

 
ncl sio  Su -In ex Q. 78, 79, 80, 81, and 2)

Organi ations Percent Posit ve

Overall.  Go ern entwide 76.4%

A ency. De artm nt of the In erior 77.3%

Lev l 1. Nati nal Par  Se vic 75.9%

 
Accessibility Sub Index (Q  83, 84, and 85)

Org nizations P rc nt ositive

Overal .  Govern entw de 69.1%

Agenc  Departm nt of the nteri r 72.1%

Le el 1. Nati nal P rk erv ce 6 .9%

 
 
Em loy e Experience Index

 
Empl yee Expe ience Index (Q. 86, 87, 88, 89  a d 9 )

Organization Percent osit ve

Overall.  Governmentwide 73.4%

Agency. Department of the Interior 77.1%

Level 1. National Park Service 77.4%
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Employment Demographics

Where do you work?

Response %

Headquarters 32.8%

Field 54.4%

Full-time telework (e.g., home office, telecenter) 12.8%

What is your supervisory status?

Response %

Senior Leader 1.1%

Manager 12.3%

Supervisor 19.1%

Team Leader 17.6%

Non-Supervisor 49.9%

What is your pay category/grade?

Response %

Federal Wage System 13.1%

GS 1-6 11.5%

GS 7-12 57.0%

GS 13-15 16.2%

Senior Executive Service 0.2%

Senior Level (SL) or Scientific or Professional (ST) 0.0%

Other 1.9%

What is your US military service status?

Response %

No Prior Military Service 83.1%

Currently in National Guard or Reserves 0.6%

Retired 4.1%

Separated or Discharged 12.1%

 
 
 
Note: Percentages for demographic questions are unweighted.
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Employment Demographics (continued)

Are you:

Response %

The spouse of a current active duty service member of the U.S. Armed Forces 0.4%

The spouse of a service member who retired or separated from active duty in the U.S. Armed Forces with a 
disability rating of 100 percent

0.8%

The widow(er) of a service member killed while on active duty in the U.S. Armed Forces 0.0%

None of the categories listed 98.7%

Have you been hired under the Military Spouse Non-Competitive Hiring Authority?

Response %

Yes 9.7%

No 90.3%

Note: If the response to the previous question on if you are a military spouse was "None of the categories listed," this item was 
skipped.

How long have you been with the Federal Government (excluding military service)?

Response %

Less than 1 year 2.2%

1 to 3 years 11.6%

4 to 5 years 8.1%

6 to 10 years 18.4%

11 to 14 years 15.5%

15 to 20 years 16.5%

More than 20 years 27.9%

How long have you been with your current agency (for example, Department of Justice, Environmental Protection 
Agency)?

Response %

Less than 1 year 3.9%

1 to 3 years 16.5%

4 to 5 years 9.5%

6 to 10 years 18.8%

11 to 14 years 14.8%

15 to 20 years 14.4%

More than 20 years 22.1%

 
 
 
Note: Percentages for demographic questions are unweighted.
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Employment Demographics (continued)

Are you considering leaving your organization within the next year, and if so, why?

Response %

No 65.5%

Yes, to retire 5.9%

Yes, to take another job within the Federal Government 17.5%

Yes, to take another job outside the Federal Government 4.8%

Yes, other 6.3%

Has your work unit's telework or remote work options influenced your intent to leave?

Response %

Yes 23.2%

No 76.8%

Note: If the response to the previous question on your intent to leave was "No," this item was skipped.

I am planning to retire:

Response %

Less than 1 year 3.2%

1 year 2.2%

2 years 4.9%

3 years 4.7%

4 years 2.9%

5 years 6.3%

More than 5 years 75.8%
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Personal Demographics

Are you of Hispanic, Latino, or Spanish origin?

Response %

Yes 7.3%

No 92.7%

Please select the racial category or categories with which you most closely identify.

Response %

White 87.1%

Black or African American 4.1%

All Other Races 8.8%

What is your age group?

Response %

29 years and under 8.4%

30-39 years old 24.3%

40-49 years old 26.6%

50-59 years old 26.5%

60 years or older 14.1%

What is the highest degree or level of education you have completed?

Response %

Less than High School/ High School Diploma/ GED 5.4%

Certification/ Some College/ Associate's Degree 19.2%

Bachelor's Degree 41.8%

Advanced Degrees (Post Bachelor's Degree) 33.6%

 
 
 
Note: Percentages for demographic questions are unweighted. For confidentiality reasons, percentages for the 'Personal Demographics' questions may be 
suppressed. Any suppressed percentages are noted with a "— c ".
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Personal Demographics (continued)

Are you an individual with a disability?

Response %

Yes 17.0%

No 83.0%

Are you:

Response %

Male 54.3%

Female 45.7%

Are you transgender?

Response %

Yes 0.8%

No 99.2%

Which one of the following best represents how you think of yourself?

Response %

Lesbian or gay 3.9%

Straight, that is not lesbian or gay 86.7%

Bisexual 4.2%

I use a different term 5.2%

 
 
 
Note: Percentages for demographic questions are unweighted. For confidentiality reasons, percentages for the 'Personal Demographics' questions may be 
suppressed. Any suppressed percentages are noted with a "— c ".


