Minnesota DNR Natural Resources Employee Survey

Enclosed is a survey that is being sent to staff in the Divisions of Fisheries & Wildlife, Forestry,
and Ecological and Water Resources of the Minnesota Department of Natural Resources. Your
responses will be anonymous and completely confidential.

Timber harvest, wildlife habitat, and managing for endangered, threatened, and special concern
species are important roles for the DNR. Because of the importance of all these interests, your
colleagues and retired DNR staff who worked in each of the Divisions being surveyed have
developed the questions in this survey.

The purpose of this survey is to gauge staff opinion regarding the effectiveness of the
Sustainable Timber Harvest Initiative (STHI) five years after its inception, and identify issues of
importance to expert staff.

This survey is being managed by Public Employees for Environmental Responsibility
(PEER). PEER is a national non-profit that partners with state and federal resource
professionals working to promote environmental ethics and government accountability.

Please take a few moments to fill out this survey and mail it back to us by September 15.
Survey responses will be anonymous and strictly confidential. PEER will tabulate and
publish anonymized survey results and make them available to you.

Your Division/Section (circle one):
<> Wildlife <> Fisheries <> Forestry <> Ecological Resources

Your DNR Region:

1. Overall, the DNR has a balanced mission and effective program for managing and
conserving the state's forest, fisheries, wildlife, and ecological resources.

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree

2. Habitat management for non-game, species of special concern, and
threatened/endangered species receives adequate emphasis from the DNR
administration.

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree

3. Minnesota’s resources overseen by my division/section (forests, fish, wildlife, or
ecological resources) are better managed today than ten years ago.

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree
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4. Overall, Minnesota DNR’s management of forest and related habitat resources
through the disciplines of Forestry, Fish and Wildlife, and Ecological Resources is:

<> biased in favor of fish/wildlife/ecological protection <> well balanced <> biased in favor
of timber management <> | am not sure if there is a balance or a bias

5. Effective implementation of the Sustainable Timber Harvest Initiative (STHI) will
protect the quality and quantity of the state’s surface and groundwater resources.

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree

6. After five years of implementation, the STHI, STATE-WIDE, has, in regard to the
timber resource:

<> led to underharvest <> led to a sustainable harvest <> led to an unsustainable harvest
<> [ am uncertain as to whether or not timber harvest on state land statewide is sustainable

7. After five years of implementation, the STHI, IN YOUR WORK AREA, has, in regard
to the timber resource:

<> led to underharvest <> led to a sustainable harvest <> led to an unsustainable harvest

<> | am uncertain as to whether or not timber harvest on state land in my work area is
sustainable

8. The timber cord quota system within the STHI by area should be replaced with a
system that offers field managers greater flexibility.

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree

9. STHI with cordage quotas prevents me from being able to reasonably practice the
art and science of forest resource management specific to the work of my
division/section.

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree
10. After ten years of the STHI, habitat for fish and wildlife across the state will be:

<> biased in favor of earlier succession habitat <> balanced for a multitude of species
<> biased in favor of species requiring older forest <>l am not sure

11. DNR leadership provides clear and well-explained directions to staff on how to
settle controversial issues where professional judgements between disciplines differ.

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree

Prepared by Page 2
Public Employees for Environmental Responsibility



12. | am hesitant to perform certain aspects of my job due to concern over not having
the support of Divisional leadership for using my professional judgement in a matter of
resource management.

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree

13. | trust DNR leadership to support sound natural resource management against
political pressure from special interests.

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree

14. | know of instances where a person has been reassigned or given changed duties
for exercising professional judgment on a controversial project.

<>Yes <>No

15. | believe that the leadership of the DNR is committed to upholding environmental
state and federal laws and regulations regarding state management units (State
Forests, WMAs, SNAs, Trust Fund, LUP, etc.).

<> strongly agree <> agree <> no opinion <> disagree <> strongly disagree

16. | have been directed or encouraged by a supervisor to ignore a specific threat or
remain silent regarding a specific threat to a forestry, fish, wildlife, or ecological
resource.

<>Yes <>Don’tknow <> No
Additional Comments:

In my opinion, DNR would become a more effective steward of Minnesota forestry, fisheries,
wildlife, and/or ecological resources by
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Minnesota Survey Tabulation Summary

Total
Total Total Total
Responses
Ecological Responses [Responses [Responses Total
g Fisheries [Forestry [Wildlife
Resources . . .
L Division Division Division
Division

Question 1: Overall, the DNR has a balanced mission and effective program for managing
and conserving the state's forest, fisheries, wildlife, and ecological resources.

Strongly Agree 1 2 2 0 5
Agree 3 10 4 4 21
No Opnion 1 1 0 0 2
Disagree 5 2 0 0 7
Strongly Disagree 2 1 1 2 6

Question 2: Habitat management for non-game, species of special concern, and
threatened/endangered species receives adequate emphasis from DNR administration.

Strongly Agree 0 1 3 0 4
Agree 1 7 2 1 11
No Opnion 0 2 0 2 4
Disagree 5 6 2 1 14
Strongly Disagree 6 0 0 2 8

Question 3: Minnesota's resources overseen by my division/section (forests, fish, wildlife,
or ecological resources) are better managed today than ten years ago.

Strongly Agree 0 0 1 1 2
Agree 4 8 4 0 16
No Opnion 6 3 1 1 11
Disagree 2 4 1 2 9
Strongly Disagree 0 2 0 2 4

Question 4: Overall, Minnesota's DNR management of forest and related habitat resources
through the disciplines of Forestry, Fish, Wildlife, and Ecological Resources is:

Biased in favor of

fish/wildlife/ecological

protection 0 0 1 0 1

Well balanced 0 1 3 0 4

Biased in favor of timber

management 10 11 3 5 29

| am not sure if there is a

balance or a bias 2 4 0 1 7
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Total
Responses
Ecological
Resources
Division

Total
Responses
Fisheries
Division

Total
Responses
Forestry
Division

Total
Responses
Wildlife
Division

Total

Question 5: Effective implementation of the Sustainble Timber Harvest Initiative (STHI)
will protect the quality and quantity of the state's surface and groundwater resources.

Strongly Agree 0 0 2 0 2
Agree 1 3 2 1 7
No Opnion 5 4 2 1 12
Disagree 4 6 1 2 13
Strongly Disagree 2 3 0 2 7

Question 6: After 5 years of implementation, the STHI, STATE-WIDE, has, in regard to the

timber resource:

Led to underharvest 0 0 1 0 1

Led to a sustainable 0 0 4 0 4

Led to an unsustainable 3 5 1 4 13

I am uncertain as to

whether or not timber

harvest on state land 9 11 1 2 23
Question 7: After 5 years of implementation, the STHI, IN YOUR WORK AREA, has, in
regard to the timber resource:

Led to underharvest 0 0 1 0 1

Led to a sustainable 0 0 3 0 3

Led to an unsustainable 2 4 2 3 11

I am uncertain as to

whether or not timber

harvest on state land 10 13 1 3 27

Question 8: The timber cord quota system within the STHI by area should be replaced with
a system that offers field managers greater flexibility.

Strongly Agree 5 6 3 5 19

Agree 4 6 0 0 10

No Opnion 2 4 1 1 8

Disagree 1 1 1 0 3

Strongly Disagree 0 0 2 0 2
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Total
Total Total Total
Responses
Ecological Responses [Responses |Responses Total
i . . .
g Fisheries [Forestry [Wildlife
Resources |_.. . . oL o
. Division Division Division
Division

Question 9: STHI with cordage quotas have prevents me from being able to reasonably
practice the art and science of forest resource management specific to the work of my
division/section.

Strongly Agree 2 2 2 5 11
Agree 4 2 1 0 7
No Opnion 6 11 2 0 19
Disagree 0 2 1 0 3
Strongly Disagree 0 0 1 0 1

Question 10: After ten years of the STHI, habitat for fish and wildlife across the state will
be:

Biased in favor of earlier
succession habitat 9 10 3 4 26
Balanced for a multitude
of species 0 0 3 0 3
Biased in favor of species
requiring older forest 0 0 0 0 0
I am not sure 3 7 1 2 13

Question 11: DNR leadership provides clear and well-explained directions to staff on how
to settle controversial issues where professional judgements between disciplines differ.

Strongly Agree 0 0 1 0 1
Agree 0 1 3 1 5
No Opnion 1 3 1 1 6
Disagree 5 6 1 1 13
Strongly Disagree 6 7 1 3 17

Question 12: | am hesitant to perform certain aspects of my job due to concern over not
having the support of Divisional leadership for using my professional judgement in a
matter of resource management.

Strongly Agree 5 1 1 3 10

Agree 4 8 1 1 14

No Opnion 3 5 0 0 8

Disagree 0 3 1 2 6

Strongly Disagree 0 0 4 0 4
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Total
Responses
Ecological
Resources
Division

Total
Responses
Fisheries
Division

Total
Responses
Forestry
Division

Total
Responses
Wildlife
Division

Total

Question 13: | trust DNR leadership to support sound natural resource management against
political pressure from special interests.

Strongly Agree 0 0 1 0 1
Agree 1 2 2 1 6
No Opnion 1 0 2 0 3
Disagree 7 6 1 1 15
Strongly Disagree 3 8 1 4 16

Question 14: | know of instances where a person has been reassigned or given changed
duties for exercising professional judgment on a controversial project.

Yes

4

7

2

3

16

No

8

9

5

3

25

Question 15: | believe that the leadership of the DNR is committed to upholding

environmental state and federal laws and regulations regarding state management units
(State Forests, WMAs, SNAs, Trust Fund, LUP, etc.).

Strongly Agree 0 2 5 0 7
Agree 7 4 2 2 15
No Opnion 1 5 0 0 6
Disagree 3 3 0 2 8
Strongly Disagree 1 3 0 2 6

Question 16: | have been directed or encouraged by a supervisor to ignore a specific threat

or remain silent regarding a specific threat to a forestry, fish, wildlife, or ecological

resource.
Yes 1 1 0 3 5
Don’t Know 1 5 1 1 8
No 10 11 6 2 29
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